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Vance v. 

Ball State University
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 1. First Amendment Protection

Bland v. Roberts
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 2. National Labor Relations Act 
Protection (NLRA)

§
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“Employee shall have to right to 

self-organization, to form, join, 

or assist labor organizations 

to bargain collectively through 

representatives of their own 

choosing and to engage in 

other concerted activities for the 

purpose of collective bargaining 

or other mutual aid or protection...”

Three D, LLC v. NLRB14
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Meyers Industries, Inc

Meyers I
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Atlantic Steel Co.

Plaza Auto Center, Inc.

Atlantic Steel Co 

Pier Sixty LLC
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NLRB v. Local 

Union No.1229, International Brotherhood 

of Electric Workers23
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 3. Invasion of Privacy Tort Action

§
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 4. Off-Duty Conduct Statues
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“Claims for Loss of Wages as the 

Result of Demotion, Suspension, 

or Discharge from Employment 

for Lawful Conduct Occurring 

DuringNonworking Hours Away 

from the Employer’s Premises.”

 “(1) It Shall be a Discriminatory or 

Unfair Employment Practice for an Employer 

to Terminate the Employment of any 

Em ployee Due to That Employee’s Engaging 

in any Lawful Activity off the Premises of the 

Employer During Nonworking Hours Unless 

Such a Restriction…”
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 “Recreational Activities” Shall Mean 

the Employee Receives no Compensation 

and Which is Generally Engaged in for 

Recreational Purposes, Including But Not 

Limited to Sports, Games, Hobbies, Exercise, 

Reading and the Viewing of Television, 

Movies and Similar Material;

§
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§

It is a Discriminatory Practice for 

an Employer to Fail or Refuse to Hire an 

Individual; to Discharge an Employee; or to 

Accord Adverse or Unequal Treatment to 

an Individual or Employee With Respect to 

Application, Hiring, Training, Apprenticeship, 

Tenure, Promotion, Upgrading, Compensation, 

Layoff, or a Term, Privilege, or Condition 

of Employment, Because of Race, Color, 

Religion, Sex, National Origin, Age, Physical 

orMental Disability, Status With Respect 

to Marriage or Public Assistance, or 

Participationin Lawful Activity Off the 

Employer’s Premises During Nonworking 

Hours Which is Not inDirect Conflict with 

the Essential Business-related Interests of 

the Employer.”

§
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